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LTTHIA SUBARU To PAY EMPLOYEES $360,000 FoR NATTONALoRrcrN TTARASSMENT, R-Elrcrous BIAS, AND nErauATIoN
EEOC Says Muslim Forrner Car Salesman CaIIed ,Terrorist, and ,Camel fockey,

SEATTLE - The U'S' Equal Employment opportuniry Commission (EEoc) todayarurounced a $360,000 settlement of a workplace discriminatiln Jawsuit uguiirt Lithia Subaru oforegon City on behalf of two former car salesmen, one of whom was subjected ro a hostile workenvironment because of his national origrn (Iranian) *a i.tigion (Islam), forcing him ro quit.The company' a national car dealership witrr headquarters in Medford, oregon, also agreed tornake policy changes to address any future discriminatiorr.

The EEoc's suit (Civil Action No. Cv04-l36IAS) alleged that a new rnanagement teao'subjected the hanian charging party to a daily barrage of siurs, ircluding.terrorist', and .,camel
jockey" as well as commenting that he went to Al-e1eda rraining .*pJ. rrre cirarging partywas also physically harassed, i'cluding b:1o* rntentionally trippJd uy u .o,*orker, rcsulting in abroken rrose and a knee injury' Additionally, the EEoc c'tratged rhat managers made unflatteringmimicry of a Chinese employee's speech and the .o*pu'y fiied the lraniariemployee,s
supervisor (rvho is Caucasian) in retaliation for speaking out against the discriminatjon.

such alleged corrdnct vioiates Title vII of rhe civil Rights Act of 1g64, which prohibitsemployment discrimirration based on race, color, religion, sex (including sexual harassment orpregnancy) or national origin. Title VII also protectr-r*ptoy.es who complai. about suchoffenses from retaliatiorr. The EEoc filed thl suit in zoo+;nthe u.S. Disirict court for oregonafier first attempting to rsach a voluntary settlement through the agency,s conciliation process.
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LITEIA SUBARA SETTLES HARASSMENT SUIT
8360,000 For Employees Aileging Nationar origin and Rerigtous l.larassntent
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In addition to the rnonetary relief to be shared. by two victims and their privare cornsel,
Lithia agreed to review its employment policies to ensure that they protect employees againstdiscrimination; provide effective *.anslo address complaints of iiscrimirr*tion; and educateemployees abour rheir righrs and responsibirities in the worlqplace.

"It is unacceptableJor employees to be harassed because of their national ongin orreligion"'said EEOC Sarr Francisco bisdct Office Director Joan Ehrlich. ..The workforce isincreasingly diverse and employers should find ways to uuita on the assers diversity brings. notsubject employees to illegal stereotlpes."

EEOC Regr.onal Attorney William Tamayo added, "Harassrnent 
is bad cnough, but theComrnission was also very concerned that this employer ieraliated against an employee whosought to bring illegal workpiace discrimjnation to the attention of upper Ievsl rnansgement.

However, we are please'd_ that the parties were able to resolve this disiute and confident that rhechanges in workplace policy agreed to by Lithia will ensure prorections in the future.,,

In addition to eDforcing Title vII, which prohibirs employmerrt discrimination based o'race" color, religion, sex (including sexual harasJ-ent or pregnancy) or national origin andprotects ernployees who complain about such offenses from ietaliatior,., the EEoc enforces rheAge Discrimination in Employment Act o.f L967 (ADEA), wirich protects workers age 40 a'dolder from discrimination based on agei *re Equai Puy a"tof 1963, which prohibirs gender-based wage discrimination; the Rehabilitation Act of-L973,which prohilit.';mptoyarent
discrimination against people with disabilities in the federal secror; Tirle I of the Ameriqans withDisabilities Act of 1990 (ADA), which prohibits employment discriminarion agarnst people with

f:*I}',t'nt;i]t 
*t private sector and state and local gtu.**.rrs; and sections ortl, civir nigtrts

The San Francisco^District's jurisdiction includes Northern Califomia, Northern Nevada,AJaska, Idaho, Montana, oregon, and washington. Furrher information abouithe commission isavailable on the agency,s web sitE at www.eeoc.gov.
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